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Ve VR RE TR 0 BRI

1. i Jo 357 BFITELRG TR M RT S F¢ Mk
$: 7" (The internship, even though it includes actual operation of the
facilities of the employer, is similar to training which would be given in an
educational environment) °

2. PRAEJEF 12 F ¥ 2 9(The internship experience is for the benefit of
the intern) °

3. FHAARBAINAEI S AR A s 07 Bk i T 1 7 (The intern
does not displace regular employees, but works under close supervision of
existing staff) o

4 BEVRNF LAY FEARE DER O §F SR L Fareg
H35 iz g B gy b areg(The employer that provides the
training derives no immediate advantage from the activities of the intern;
and on occasion its operations may actually be impeded) °

5. XY FAFAARPIRLFLRG FTREFZFLF @ /700G
7 4P IF AR % ¢ 4% 1 1¥(The intern is not necessarily entitled to a job at the
conclusion of the internship) °

6. % J"Jﬂ" " FAREFVIRRLs > BRREMNP ROE G L F

BEF 3 EREFFTEARR LXER I Pk LFHFFT FH(The
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employer and the intern understand that the intern is not entitled to wages

for the time spent in the internship) °
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ﬁ%%%%°
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UH RS T
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FHPR L PR s Y G R
FRRABRRT #FHEFF ER T EREDURPTELEFELe 74T
FRORE DB OF R G o BRI RE P g WAl B F
B P E R & Ko
. #F461] (Medical Benefits) © #TRE§ ehikig & i 55 = g vh &
HA A L2 100,000 £ ~ e R g ]
2. B #8:F:# (Repatriation of Remains ) @ 4rd 44 i 4 3 & - &3 3)
B 825,000 £ & FE el WAL 2 F i .
3. %ﬂ%‘@ﬁ (Medical Evacuation ) : 4r% 4 iF- 4 AR I P X 1§ > &'
FH1F 4 E 50,000 £ pp i BFETHATBERIE
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Py g b2 TR YIPMT Y RpENTRIRER
% (Fair Work Ombudsman » f§ £ FWO)» § ¥ £ 4 #7 2 & 2. 15 2 2 £ ¥ AR
FYPF RV E2 T2 PET ST T MG, o FH &
BB R Y R AT B AR
1. ™M & K3k %% A1 i¥(an intention to enter into an agreed arrangement
to do work for the employer) °
2 FrEyp et E A L pEA RS AflERALF@
commitment by the person to perform work for the benefit of the business
or organisation and not as part of a running a business of their own)

3. JE{¥ 1 1¥4F f¥(an expectation that the person receive payment for their

work) °

Flt o Rt R B FFYPMEH T REM G, T RT R0

-

(Fair Work Act) % 3 4R B HE X Rl ¢ 22 T T 2 &g - * 2 > ?«])T*u‘,‘q"—
%ﬁaﬁ%ﬁﬁﬁ@%ok%’lilﬁiﬁ%wwmﬁﬁﬁfﬁwwﬁ

YRR e s TR G R Y G

I e e w7 p ¥ ¥ 75(if the person is doing work to help with
the ordinary operation of the business or organisation it may be an

employment relationship arises) °

2. HE L FAAPIIT AEE RN KNP B L P (the more
productive work that’s involved (rather than just observation, learning,
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training or skill development), the more likely it is that the person’s an

employee) °

3. & X #p "L (the longer the period of the arrangement, the more likely the

person is an employee) °

4. KEFFFER DN F o S EEFE S BRI N F (if the person s
doing work that would otherwise be done by an employee, or it's work that
the business or organisation has to do, it's more likely the person is an

employee) °

5. {E#E\'E%‘«_«%@é AR FI T 2381 F%F —"F’f(ifa business or
organisation is getting the main benefit from engaging the person and their

work, it’s more likely the person is an employee) °

F2oo de@ ¥ p % g RERF R &S5 &8 Fa (if the purpose of the
work experience, placement or internship to give the person work experience it
is less likely to be an employment relationship) » ke P& 3 12 325 20 8% B g 3 B
RPaEnd A 0T ¥ PEN KA AL RIRMA NI L AP EH
(although the person may do some productive activities as part of a learning
experience, training or skill development, they're less likely to be an employee
if they aren't expected or required by the business or organisation to come to

work or do productive activities) > &#f 3| e F ¥ TF I TR T B FAn

f
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7

29



17.70 i# % & 5 1% 672,70 [R5 (B M F Edp dof it en & 1) 5 SR P 2
RLPE S 38 L PR AR L ER-E T e g E AT 2

Pl R P Rp R I EFY R RARMS § ARG R 1 HREI%17%
FRamlhh SR F1EABN AR RED AT TR S
IHREFEPY GRAIHREFH o BRI E2HT  MEETTE
1 1% & %% (Fair Work Ombudsman) ;| 2 ¢ 7% 22 3 4 -
Fu
pr B
il
FoE L T %1 1% (Fair Work Act)
TP 38 /| PF/iE
ER AT 17.70 %/} B 5 672.70 %/
By &bl FEL R I HBESFLI% (8 17%)
by | T E (uperamuation) | 5 i 0k E L3 ik
FRASFRFTERLS ﬁl%»,ﬁim oA EEP R
?*“%ﬁi’yi iR EFIR P Y G RAAIRE T -
1. Fappdmrg 31 e %% (Workers Compensation )
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Interns are protected under the Employment Act

http://www.mom.gov.sg/newsroom/press-replies/2013/interns-are-protected-under-the-employment-

act

What interns are entitled to, under the law

http://www.mom.gov.sg/newsroom/press-replies/2010/what-interns-are-entitled-to-under-the-law

Interns Information
https://www.internsg.com/students/
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20April%202014%29 Chinese_0.pdf

Work passes and permits

http://www.mom.gov.sg/passes-and-permits

guidebook on key employment terms (KETS)

http://www.mom.gov.sg/~/media/mom/documents/employment-practices/kets/guide-to-kets-and-

itemised-payslips-mandarin.pdf

A fo ¥ &4
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%ﬁ%ﬁ%#ﬁ%??ﬂ3Bigﬁﬁﬁi¥ﬁ%€ﬁﬁ
http://www.mol.gov.tw/media/2687892/%¢e6%97%a5-%e5%a4%96104.doc

s} [_j;‘] 7)) 1& #
http://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou roudou/koyou/jigyounushi/pagell.html

oS o

Guide to Workman Compensation (Malaysia)

https://ernitaniusbiz.files.wordpress.com/2012/08/guide to workmen compensation malaysia .pdf

Professional Visit Pass
https://esd.imi.gov.my/portal/expatriates/myxpats/key-services/professional-visit-pass/

Permission to undertake international student mobility program under Social Visit Pass

https://esd.imi.gov.my/portal/latest-news/announcement/permission-to-undertake-international-

students-mobility-program-under-social-visit-pass/
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Minimum Wage Laws in the States
https://www.dol.gov/whd/minwage/america.htm

Internship Programs Under The Fair Labor Standards Act
https://www.dol.gov/whd/regs/compliance/whdfs71.htm

ViR EERE
http://www.ustraveldocs.com/tw_zh/tw-niv-typej.asp

Work experience & internships
http://www.fairwork.gov.au/pay/unpaid-work/work-experience-and-internships

National Employment Standards(;£ ' > ﬁ]#%ﬁ—iﬁ)

http://www.fairwork.gov.au/employee-entitlements/national-employment-standards
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http://www.fairwork.gov.au/language-help/chinese/traditional-chinese-fags
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https://www.tafep.sg/sites/default/files/E-News%20April%202011_files/Publications%20-%20Guide%20On%20Employment%20Laws%20For%20Employees%20Booklet%20%28as%20of%20April%202014%29_Chinese_0.pdf
https://www.tafep.sg/sites/default/files/E-News%20April%202011_files/Publications%20-%20Guide%20On%20Employment%20Laws%20For%20Employees%20Booklet%20%28as%20of%20April%202014%29_Chinese_0.pdf
https://www.tafep.sg/sites/default/files/E-News%20April%202011_files/Publications%20-%20Guide%20On%20Employment%20Laws%20For%20Employees%20Booklet%20%28as%20of%20April%202014%29_Chinese_0.pdf
http://www.mom.gov.sg/passes-and-permits
http://www.mom.gov.sg/~/media/mom/documents/employment-practices/kets/guide-to-kets-and-itemised-payslips-mandarin.pdf
http://www.mom.gov.sg/~/media/mom/documents/employment-practices/kets/guide-to-kets-and-itemised-payslips-mandarin.pdf
https://www.jetro.go.jp/tc/invest/setting_up/laws/section4/page5.html
http://www.mol.gov.tw/media/2687892/%e6%97%a5-%e5%a4%96104.doc
http://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/koyou/jigyounushi/page11.html
https://ernitaniusbiz.files.wordpress.com/2012/08/guide_to_workmen_compensation__malaysia_.pdf
https://esd.imi.gov.my/portal/expatriates/myxpats/key-services/professional-visit-pass/
https://esd.imi.gov.my/portal/latest-news/announcement/permission-to-undertake-international-students-mobility-program-under-social-visit-pass/
https://esd.imi.gov.my/portal/latest-news/announcement/permission-to-undertake-international-students-mobility-program-under-social-visit-pass/
https://www.dol.gov/whd/minwage/america.htm
https://www.dol.gov/whd/regs/compliance/whdfs71.htm
http://www.ustraveldocs.com/tw_zh/tw-niv-typej.asp
http://www.fairwork.gov.au/pay/unpaid-work/work-experience-and-internships
http://www.fairwork.gov.au/employee-entitlements/national-employment-standards
http://www.fairwork.gov.au/language-help/chinese/traditional-chinese-faqs
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http://www.mol.gov.tw/media/2687903/%E6%BE%B3%E5%A4%A7%E5%88%A9%E4%BA%9E.p
df

A A e B k% (Department of Immigration and Border Protection » §§ # DIBP)
https://www.border.gov.au/Trav/Visa-1/Visa-listing
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http://www.mol.gov.tw/media/2687903/%E6%BE%B3%E5%A4%A7%E5%88%A9%E4%BA%9E.pdf
http://www.mol.gov.tw/media/2687903/%E6%BE%B3%E5%A4%A7%E5%88%A9%E4%BA%9E.pdf
https://www.border.gov.au/Trav/Visa-1/Visa-listing

