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Framework Agreement for Collaboration

Excellence Network of Universities on Island Territories
2024-2027

PREAMBLE

The ambition of the "Network of Excellence of Island Territories" or RETI is to encourage and organize meetings
between academics linked to island territories, to develop joint projects and to promote their work and reflections
as widely as possible. The RETI aims to position itself as a reference in terms of sharing knowledge, technology,
infrastructure and innovation capacity for island territories.

Beyond an island awareness, the ambition and the strength of RETI is to want to bring together autonomous
energies towards the creation of a collective asset, initiated by multilateral cooperation to achieve shared
objectives in scientific and educational fields that benefit all partners. This involves developing training or shared
research activities around insularity, in particular by mobilizing the issue of nissology ("island studies") as a central
element of reflection.

RETI thus aims to strategically position itself in international research and training programs with a view to a shared
vision that will increase the scale of our responsibilities in research, training, innovation, and transfer. The signing
of this framework agreement will offer researchers thematic and cross-disciplinary collaborations and students
advanced, multidisciplinary training. The emphasis placed on island specificities will strengthen RETI's international
influence and attractiveness.

ARTICLE 1 - OBJECT

This collaboration agreement aims to define the framework for interactions between RETI members. Network
members decide to collaborate to create a common environment of institutional cooperation, scientific research,
and the development of multidisciplinary training actions on themes related to "insularity."

ARTICLE 2 - MEMBERS AND MEMBERSHIP

1. Ex-Officio Members

The official induction of new members into the network will take place at the annual General Meeting (hereinafter
referred to as the "GM").

The conditions for joining RETI are as follows:

1. Beanisland university ;
Join at least one working group and actively participate in it ;

3. Commit to participating in general meetings and hosting a general meeting on a rotating basis, in which
case covering organizational costs (excluding mission costs) ;

4. Dedicate sufficient human resources (appointment of at least one RETI representative) and a budget
from their own funds to participate in general meetings (mission costs) and working groups (mission
costs or videoconferences) ;

This membership application must be approved by a qualified majority (75%) of the network's members.
2. Invited Members

Members or public or private organizations that subscribe to the network's objectives may be "invited" at their
own request or at the request of one of the network's members. These members may then join RETI as "invited"
members for a given period. This integration will take place after the submission of applications to all full members,

1
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who will meet at an extraordinary general meeting to vote. A favorable vote of two-thirds (2/3) of full members
will be required for an application as a guest member to be accepted. However, they will not be able to vote at
the general meeting.

ARTICLE 3 — COLLABORATION AND WORKING GROUPS

The RETI aims to promote the association of educational and scientific components (laboratory, faculty, institute,
department, chair, etc.) of its network, by discipline and in interdisciplinarity, in scientific fields of excellence, to
strengthen convergences. Collaborations may be expressed through the development of joint scientific or
educational projects or responses to calls for projects.

RETI also aims to facilitate the mobility of its members by organizing colloquiums, conferences, and creating joint
training activities. These mobilities can be for teachers, but also for administrative staff, students, whether
doctoral (D) or Master's (M) or Bachelor's (L) level, who can, for example, apply for funding from the Erasmus+
program.

The axes of collaboration, both institutional, scientific and educational, will be grouped around working groups on
interdisciplinary themes identified and shared around insularity (Examples: “Island Status and political Issues”,

nou noa

“Island Tourism and Heritage”, “Languages and Island Culture”, “Island resilience”).

Each member will be able to join one or more working groups, contributing their expertise and knowledge. The
working groups are autonomous and can work on an online collaborative tool, which they register with. The
coordinator(s) will be regularly invited to review projects during office meetings.

ARTICLE 4 — ORGANIZATION AND BOARD
The network's operations are regularly coordinated by the board.

The board is comprised of the RETI president, working group coordinators, and operational management. The
board is a consultative body that can be contacted quickly and easily to address work-related issues throughout
the year. It can also be organized remotely as needed.

4.1 — The RETI President

The President of RETI is appointed by the President of the University of Corsica, who initiated the creation of this
network. The President of RETI ensures the animation of the network in collaboration with the representatives of
the working groups and the operational management. He is in charge of the general coordination of the network.
The duration of his mandate follows that of the mandate of the President of the University of Corsica, i.e. for the
current mandate until 2027. The terms of renewal of the presidency of RETI will be specified within six (6) months
preceding the end of this agreement, i.e. until 2027.

In the event of temporary impediment (not exceeding three (3) months), the President of RETI appoints his
substitute, after consulting the President of the University of Corsica, for the duration of this impediment. In the
event of major impediment or resignation of the President in office, the President of the University of Corsica
provides for his replacement in the same manner, by appointment.

4.2 — The Working Group Coordinators

The animation and coordination of the working groups will be entrusted to coordinators. The working groups and
coordinators can evolve as needed.

4.3 - The Operational Management

The network's operational management is entrusted to the university affiliated with the RETI president. They are
responsible for the network's operational animation and administrative management according to the political
orientations taken. The operational management organizes board meetings and coordinates general assemblies.
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ARTICLE 5 — GENERAL ASSEMBLY

1. Ordinary General Meeting

Network members meet at least once a year at the general meeting. Each partner is generally represented by their
RETI representative, but if unable to attend, they may be represented by a representative of their choice.

The general meeting is a meeting of all network members. Except in cases of force majeure or health issues, it is
held in person, with a videoconferencing system being set up for members who cannot attend. Ideally, each
partner should host the meeting in turn, and each partner will cover the costs associated with organizing the
meeting (room reservations and a portion of catering costs). Travel and accommodation expenses remain the
responsibility of each member during their stay.

It is hoped that the member hosting the event will be able to :

- Have a contact person for scientific, organizational, and logistical matters
- Provide rooms to host the sessions
- Take charge of meal breaks
- Organize a gala dinner
The social program is a plus but absolutely not mandatory.

The frequency of the general meeting is annual, it allows to take stock of past actions, to present the general
directions for the future, to organize exchanges between its members and more generally to promote the smooth
running of interactions between partners. The date and place of the next AGM are decided by the members during
the current AGM. As such, it constitutes a privileged forum for consultation between its members. All members
are invited to be represented. General meetings allow for voting on the membership of new members. So-called
"guest" members cannot vote. The agenda is set by the office. Questions may be submitted to the agenda by
members of the network no later than fifteen (15) days before the meeting.

Network members may coordinate the holding of the general meeting with other events such as workshops,
scientific conferences, the organization of a social program, etc. The organizing member is free to choose their
own organizational arrangements.

2. Extraordinary General Meeting

The Extraordinary General Meeting is a body that meets exceptionally in person or remotely to vote on the
membership or rejection of a guest member within RETI. All ex officio members must be represented at this
extraordinary meeting.

ARTICLE 6 - FUNDING

Working group coordinators are free to seek funding for their scientific and academic projects. These requests will
not be administratively supported or managed by the RETI operational management.

ARTICLE 7 - COMMUNICATION

The members of the board will meet primarily via videoconference when necessary. The annual general meeting,
however, will be a time for discussion organized in person by one of the network members. A website and various
communication tools will be made available to members as needed. Working group coordinators will be free to
decide on the communication methods regarding their research activities. With the exception of the annual
general meeting, which is organized in person whenever possible, while the possibility of setting up a
videoconference alternative for members unable to attend the General Meeting in person will be provided. And
in order to limit the carbon footprint of RETI's interactions, virtual modalities will be favored.
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ARTICLE 8 — CONTRACTUAL CONDITIONS

This cooperation agreement is established for the duration of the RETI President's term of office. Members join
the network upon signing the membership form, a blank copy of which is attached to this framework collaboration
agreement. Renewal of this framework collaboration agreement will be submitted one (1) year before the
expiration date, in 2027.

Any network member may request to leave the network after notifying the President at least six (6) months before
the effective date of such withdrawal.

ARTICLE 9 — SETTLEMENT OF DISPUTES

If difficulties arise between the parties in the interpretation or execution of this agreement, the parties will
endeavor to resolve their dispute amicably.
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ANNEXE 1 : Membership form

Inter-University Cooperation Agreement

2024-2027

Excellence Network of Universities on Island Territories

University:

Address:

City:

Area code:

Name of the island territory:
Country:

Legal representative:

Name of RETI contact:

Name and Signature

of Legal representative

Stamp of the University

Done in

Date

Dominique FEDERICI

President of University of Corsica

Done in Corte

Date

President of RETI

Done in Corte

Date
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Framework Agreement for Collaboration/ & & 453k 2 1{:

Excellence Network of Universities on Island Territories 2024-2027

RI%E § g g DB B 2024-2027

PREAMBLE /% 3

The ambition of the 'Network of Excellence of Island Territories' or RETI is to
encourage and organize meetings between academics linked to island territories, to
develop joint projects, and to promote their work and reflections as widely as
possible. The RETI aims to position itself as a reference for sharing knowledge,
technology, infrastructure and innovation capacity for island territories.
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Beyond an island awareness, the ambition and strength of RETI is to want to bring
together autonomous energies towards the creation of a collective asset, initiated by
multilateral cooperation to achieve shared objectives in scientific and educational
fields that benefit all partners. This involves developing training or shared research
activities around insularity, in particular by mobilizing the issue of nissology
('island studies’) as a central element of reflection.
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RET]I thus aims to strategically position itself in international research and training
programs with a view to a shared vision that will increase the scale of our
responsibilities in research, training, innovation, and transfer. The signing of this
framework agreement will offer researchers thematic and cross-disciplinary
collaborations and students advanced, multidisciplinary training. The emphasis
placed on island specificities will strengthen RETI's international influence and
attractiveness.
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ARTICLE 1 - OBJECT
Y- —pen

This collaboration agreement aims to define the framework for interactions between
RETI members. Network members decide to collaborate to create a common
environment of institutional cooperation, scientific research, and the development of
multidisciplinary training actions on themes related to ‘insularity.
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ARTICLE 2 - MEMBERS AND MEMBERSHIP
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1. Ex-Officio Members
The official induction of new members into the network will take place at the annual
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General Meeting (hereinafter referred to as the "GM").
The conditions for joining RET]I are as follows:
(1)Be an island university ;
(2)Join at least one working group and actively participate in it ;
(3)Commit to participating in general meetings and hosting a general meeting on
a rotating basis, in which case, covering organizational costs (excluding
mission costs) ;
(4)Dedicate sufficient human resources (appointment of at least one RETI
representative) and a budget from their own funds to participate in general
meetings (mission costs) and working groups (mission costs or
videoconferences) ;

This membership application must be approved by a qualified majority (75%) of
the network's members.

2. Invited Members

Members of public or private organizations that subscribe to the network's
objectives may be "invited" at their own request or at the request of one of the
network's members. These members may then join RETI as "invited" members for
a given period. This integration will take place after the submission of applications
to all full members, who will meet at an extraordinary general meeting to vote. A
favorable vote of two-thirds (2/3) of full members will be required for an
application as a guest member to be accepted. However, they will not be able to
vote at the general meeting.
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ARTICLE 3 - COLLABORATION AND WORKING GROUPS
= l/' - 'F'ﬁ—l i®

The RETI aims to promote the association of educational and scientific
components (laboratory, faculty, institute, department, chair, etc.) of its network,
by discipline and in interdisciplinarity, in scientific fields of excellence, to
strengthen convergences. Collaborations may be expressed through the
development of joint scientific or educational projects or responses to calls for
projects.

RET]I also aims to facilitate the mobility of its members by organizing colloquiums,
conferences, and creating joint training activities. These mobilities can be for
teachers, but also for administrative staff, students, whether doctoral (D) or
Master's (M) or Bachelor's (L) level, who can, for example, apply for funding from
the Erasmus+ program.

The axes of collaboration, both institutional, scientific and educational, will be
grouped around working groups on interdisciplinary themes identified and shared
around insularity (Examples: “Island Status and political Issues”, “Island Tourism
and Heritage”, “Languages and Island Culture”, “Island resilience”).

Each member will be able to join one or more working groups, contributing their
expertise and knowledge. The working groups are autonomous and can work on an
online collaborative tool, which they register with. The coordinator(s) will be
regularly invited to review projects during office meetings.
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ARTICLE 4 - ORGANIZATION AND BOARD
Frif-mRany g

The network's operations are regularly coordinated by the board.

The board is comprised of the RETI president, working group coordinators, and
operational management. The board is a consultative body that can be contacted
quickly and easily to address work-related issues throughout the year. It can also be
organized remotely as needed.

4.1 — The RETI President

The President of RETI is appointed by the President of the University of Corsica,
who initiated the creation of this network. The President of RETI ensures the
animation of the network in collaboration with the representatives of the working
groups and the operational management. He is in charge of the general coordination
of the network. The duration of his mandate follows that of the mandate of the
President of the University of Corsica, i.e. for the current mandate until 2027. The
terms of renewal of the presidency of RETI will be specified within six (6) months
preceding the end of this agreement, i.e. until 2027.

In the event of temporary impediment (not exceeding three (3) months), the President
of RETI appoints his substitute, after consulting the President of the University of
Corsica, for the duration of this impediment. In the event of major impediment or
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resignation of the President in office, the President of the University of Corsica
provides for his replacement in the same manner, by appointment.

4.2 — The Working Group Coordinators

The animation and coordination of the working groups will be entrusted to
coordinators. The working groups and coordinators can evolve as needed.

4.3 — The Operational Management

The network's operational management is entrusted to the university affiliated with
the RETI president. They are responsible for the network's operational animation
and administrative management according to the political orientations taken. The
operational management organizes board meetings and coordinates general
assemblies.
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ARTICLE 5 - GENERAL ASSEMBLY
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1. Ordinary General Meeting

Network members meet at least once a year at the general meeting. Each partner is
generally represented by their RETI representative, but if unable to attend, they
may be represented by a representative of their choice.

The general meeting is a meeting of all network members. Except in cases of force
majeure or health issues, it is held in person, with a videoconferencing system
being set up for members who cannot attend. Ideally, each partner should host the
meeting in turn, and each partner will cover the costs associated with organizing
the meeting (room reservations and a portion of catering costs). Travel and
accommodation expenses remain the responsibility of each member during their
stay.

It is hoped that the member hosting the event will be able to :

- Have a contact person for scientific, organizational, and logistical matters
- Provide rooms to host the sessions
- Take charge of meal breaks
- Organize a gala dinner
The social program is a plus but absolutely not mandatory.
The frequency of the general meeting is annual, it allows to take stock of past
actions, to present the general directions for the future, to organize exchanges
between its members and more generally to promote the smooth running of
interactions between partners. The date and place of the next AGM are decided by
the members during the current AGM. As such, it constitutes a privileged forum for
consultation between its members. All members are invited to be represented.
General meetings allow for voting on the membership of new members. So-called
"guest™" members cannot vote. The agenda is set by the office. Questions may be
submitted to the agenda by members of the network no later than fifteen (15) days
before the meeting.

Network members may coordinate the holding of the general meeting with other
events such as workshops, scientific conferences, the organization of a social
program, etc. The organizing member is free to choose their own organizational
arrangements.

2. Extraordinary General Meeting

The Extraordinary General Meeting is a body that meets exceptionally in person or
remotely to vote on the membership or rejection of a guest member within RETI.
All ex officio members must be represented at this extraordinary meeting.
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ARTICLE 6 - FUNDING
FAE-T4
Working group coordinators are free to seek funding for their scientific and

academic projects. These requests will not be administratively supported or
managed by the RETI operational management.
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ARTICLE 7 - COMMUNICATION
=i -

The members of the board will meet primarily via videoconference when necessary.
The annual general meeting, however, will be a time for discussion organized in
person by one of the network members. A website and various communication tools
will be made available to members as needed. Working group coordinators will be
free to decide on the communication methods regarding their research activities.
With the exception of the annual general meeting, which is organized in person
whenever possible, while the possibility of setting up a videoconference alternative
for members unable to attend the General Meeting in person will be provided. And
in order to limit the carbon footprint of RETI's interactions, virtual modalities will
be favored.
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ARTICLE 8 - CONTRACTUAL CONDITIONS
FAE-_LyiEn

This cooperation agreement is established for the duration of the RETI President's
term of office. Members join the network upon signing the membership form, a blank
copy of which is attached to this framework collaboration agreement. Renewal of
this framework collaboration agreement will be submitted one (1) year before the
expiration date, in 2027.

Any network member may request to leave the network after notifying the President
at least six (6) months before the effective date of such withdrawal.
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ARTICLE 9 - SETTLEMENT OF DISPUTES
¥4 - £ 3R

If difficulties arise between the parties in the interpretation or execution of this
agreement, the parties will endeavor to resolve their dispute amicably.
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University:

Address:

City:

Area code:

Name of the island territory:
Country:

Legal representative:

Name of RETI contact:
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representative
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Done in
Date
(R
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Dominique FEDERICI
PoELE fek

Done in
Date
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President of RETI
RETI 2 A

Done in
Date
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MEMORANDUM OF UNDERSTANDING LT A
B ETWE E N Yamagata University

NATIONAL PENGHU UNIVERSITY OF SCIENCE AND TECHNOLOGY

AND
YAMAGATA UNIVERSITY

National Penghu University of Science and Technology, (herein after referred to as NPU)
and Yamagata University, (herein after referred to as YU) hereby conclude this
agreement to promote the development and friendship between the two universities via
international cooperation in education and research. Both universities hereby
acknowledge the importance of sustainable development in improving human lives and
protecting the environment.

1. NPU and YU will use their best efforts to promote mutual understanding and friendship
between the two universities through:
1) Exchange of research reports, publications and academic information
2) Exchange of the faculty and staff
3) Exchange of students
4) Promotion of joint research projects
5) Other activities by mutual agreement
2. NPU and YU shall collaborate to prepare a detailed program when executing each of the
above activities
3. This MOU shall be valid for a period of five years commencing on the date of its signing by the
representatives of both universities. The agreement may be automatically renewed every five
years, unless either party wishes to terminate the agreement. Renewal of the agreement will be
decided upon mutual consent. This agreement may be terminated by either university by giving
six months’ prior written notice to the other university.
4. This agreement is executed in duplicate in English, with both texts being equally
authentic.
Prof. Prof. Hidetoshi Tamate
President President
National Penghu University of Science Yamagata University

and Technology

Date

Date
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MEMORANDUM OF UNDERSTANDING

NATIONAL PENGHU UNIVERSITY OF SCIENCE AND TECHNOLOGY
(NPU)

AND

YAMAGATA UNIVERSITY (YU)

M it s 8 (0T 4 NPU) #0754 8 (07 45 YU) » 5§ § &
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National Penghu University of Science and Technology (hereinafter referred to as
NPU) and Yamagata University (hereinafter referred to as YU) hereby conclude this
agreement to promote the development and friendship between the two universities
via international cooperation in education and research. Both universities hereby
acknowledge the importance of sustainable development in improving human lives
and protecting the environment.
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1.NPU and YU will use their best efforts to promote mutual understanding and
friendship between the two universities through:
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(1)Exchange of research reports, publications, and academic information;

>
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(2)Exchange of faculty and staff;
B)FAz2 2w,

(3)Exchange of students;

(CY Iy i SR A (I
(4)Promotion of joint research projects;
(©)):aull ol RESS-RERS i

(5)Other activities by mutual agreement.
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NPU and YU shall collaborate to prepare a detailed program when executing each of

the above activities.
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This MOU shall be valid for a period of five years commencing on the date of its
signing by the representatives of both universities.

FRE-RNBLE L RREFT EpEFY- -

The agreement may be automatically renewed every five years, unless either party
wishes to terminate the agreement.
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Renewal of the agreement will be decided upon mutual consent.
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This agreement may be terminated by either university by giving six months’ prior
written notice to the other university.

AAFIBENE2EE > -\A o a2 AR Erd o

This agreement is executed in duplicate in English, with both texts being equally

authentic.

RzpPPH+ g LAy &
Prof. (¥ %) Prof. Hidetoshi Tamate
fe £ tE
AR ATE SF - 4 LAy~ &
p #p /Date : p ¥y /Date :
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AGREEMENT ON STUDENT EXCHANGE
BETWEEN
NATIONAL PENGHU UNIVERSITY OF SCIENCE AND TECHNOLOGY
AND

YAMAGATAUNIVERSITY

National Penghu University of Science and Technology and Yamagata University shall verify
the following clauses in connection with implementation of exchange students program based
on the bilateral cooperation agreement.

1. Purpose
Given the importance of establishing and developing relations between the two
universities and providing their students with academic, logistic, and cultural support,
this agreement shall enable the students registered on a full time basis with their home
university to satisfy part of the credit requirements necessary for the home university.
In regard to any short-term programs, the two universities shall consult each other
outside the framework of this memorandum.

2. Number of Exchange Students and Duration of Stay
Each university shall send and accept, in principle, not more than four students
each year. The number of students may be amended or varied by mutual agreement.
The duration of stay for the students at either host university shall be one academic
year at the maximum.

3. Recommendation of Exchange Students
The home university shall select the students to be sent and apply the necessary
documents to the host university by the date specified in the document by the host.
The host university shall examine the submitted documents and notify the home
university of the result.

4. Status of Exchange Students
Each university shall accept exchange students as non-regular students who do not
intend to obtain a degree from the host institution.

5. Tuition Fee
The host university shall exempt the students exchanged from paying any

entrance examination, admission and tuition fees.

6. Study Program and Evaluation
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Each student shall determine the study or research program at the host university in
consultation with academic advisors in both the home and host universities, while
academic performance shall be evaluated in accordance with the standards of the host
university.

7. Academic record and Accreditation
The host university shall send to the home university an academic transcript for each
exchange students during his/her stay. The home university, based on this academic
transcript, and in accordance with its own standards, may evaluate the academic
record of the exchange student during his/her stay at the host university.

8. Financial Responsibility and Health Insurance
Foreign exchange students shall be responsible for their own personal expenses
including travel expenses, accommodation cost and necessary living expenses.
Exchange students shall also provide their own health insurance coverage valid for the
duration of their stay. Both universities will offer information about scholarships and
other financial support to the students being exchanged.

9. Accommodations
The host university shall make efforts to provide appropriate accommodations for the
exchange students.

10. Validity of the Agreement
This agreement shall be valid for a period of five years commencing on the date of its
signing by the representatives of both universities. The agreement may be automatically
renewed every five years, unless either party wishes to terminate the agreement. Renewal and
termination of the agreement will be decided upon mutual consent. This agreement may
be terminated by either university by giving six months’ prior written notice to the other
university.

11. Copies of the Agreement
This agreement is made in English in duplicate, and both universities shall retain a
copy of each.
Prof. Prof. Hidetoshi Tamate
President President
National Penghu University of Yamagata University

Science and Technology
Date: Date:
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AGREEMENT ON STUDENT EXCHANGE
BETWEEN
NATIONAL PENGHU UNIVERSITY OF SCIENCE AND
TECHNOLOGY
AND
YAMAGATA UNIVERSITY

RoBa s FaLa <8 ANES Bk sHEF2A#HTF %
fe R 00T g A

National Penghu University of Science and Technology and Yamagata University
shall verify the following clauses in connection with the implementation of the

exchange students program based on the bilateral cooperation agreement.

1P en

1. Purpose
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Given the importance of establishing and developing relations between the two
universities and providing their students with academic, logistic, and cultural support,
this agreement shall enable the students registered on a full-time basis with their home
university to satisfy part of the credit requirements necessary for the home university.
FHERDFAR B B ME LEERLNT TR -

In regard to any short-term programs, the two universities shall consult each other
outside the framework of this memorandum.
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2. Number of Exchange Students and Duration of Stay
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Each university shall send and accept, in principle, not more than four students each
year. The number of students may be amended or varied by mutual agreement.

LHEHEFANREFIRZBTHIEL L - FE o
The duration of stay for the students at either host university shall be one academic
year at the maximum.
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3. Recommendation of Exchange Students
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The home university shall select the students to be sent and apply the necessary
documents to the host university by the date specified in the document by the host.
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The host university shall examine the submitted documents and notify the home
university of the result.
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4. Status of Exchange Students
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Each university shall accept exchange students as non-regular students who do not
intend to obtain a degree from the host institution.

5.8 ﬁ'
5. Tuition Fee
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The host university shall exempt the students exchanged from paying any entrance
examination, admission, and tuition fees.
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6. Study Program and Evaluation
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Each student shall determine the study or research program at the host university in
consultation with academic advisors in both the home and host universities, while
academic performance shall be evaluated in accordance with the standards of the host
university.

1TRESFAR
7. Academic Record and Accreditation
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The host university shall send to the home university an academic transcript for each
exchange student during his/her stay.
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The home university, based on this academic transcript and in accordance with its
own standards, may evaluate the academic record of the exchange student during
his/her stay at the host university.

BMIBF EHER '
8. Financial Responsibility and Health Insurance
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Foreign exchange students shall be responsible for their own personal expenses
including travel expenses, accommodation costs, and necessary living expenses.

REFAE FHRENRTHEG e ke oo
Exchange students shall also provide their own health insurance coverage valid for the
duration of their stay.

B S RERET MAT L2 B R TR LTS 2T .
Both universities will offer information about scholarships and other financial support
to the students being exchanged.

0.4 %
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9. Accommodations

BEFRBE? GIAHFIREFF A58 -
The host university shall make efforts to provide appropriate accommodations for the
exchange students.

10. 453k 2 > ¥y
10. Validity of the Agreement

MERP T A AEFL P AL FIFLT E o
This agreement shall be valid for a period of five years commencing on the date of its
signing by the representatives of both universities.

FRE-CHEIMIIR O BREFIEpHFH- -
The agreement may be automatically renewed every five years unless either party
wishes to terminate the agreement.

Renewal and termination of the agreement will be decided upon mutual consent.

T BREN GBI HRRI A B H o UL G T - 3 % AR
This agreement may be terminated by either university by giving six months’ prior
written notice to the other university.

11L&k
11. Copies of the Agreement
AR EYEF - AR BRPEREIP -G

This agreement is made in English in duplicate, and both universities shall retain a
copy of each.
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National Penghu University of Science and Technology
RAL(ER)
Name and Title:

p #r / Date:

NIETEY 4

Yamagata University
AL (EE)
Name and Title:
p # [ Date:
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	提案討論-附件
	1-2-2提案一(對照表及修正後辦法)
	一、熱心公益、工作努力，有好表現者。
	二、參加校內外各種活動、競賽，成績優良者。
	三、拾物不昧。
	五、敬老扶幼，有具體優良事蹟者。
	六、檢舉弊害，經查明屬實者。
	七、其他合於記嘉獎事蹟者。
	一、服務公勤，愛護公物或設施，表現優異者。
	二、熱心助人，扶助同學，有具體事蹟者。
	三、擔任各級幹部，負責盡職，表現優異者。
	四、見義勇為，有具體優良事蹟者。
	六、對特殊事故、偶發事件，處置適當，獲得良好效果者。
	七、代表學校參加校外活動或競賽，表現優異，增進校譽者。
	八、其他合於記小功事蹟者。
	一、具有傑出表現，有益國家社會，有確切事實者。
	二、擔任學生社團或自治幹部成績特優，對樹立優良校風有特殊貢獻者。
	三、在校期間，創造發明或發表有價值之學術論文有功於國家社會者。
	五、有特殊的義勇行為，並獲得政府機關之優良表揚者。
	六、代表學校參加全國性之活動或競賽，成績特優，增進校譽者。
	一、參加日常集會及活動等無故中途離去者。
	二、無故不參加導師或其他師長約談者。
	三、參加集會（即校慶、校外集會、週會或指定班級、個人須參加之集會或全校性之
	各項典禮、集會活動等）、升旗無故缺席者。
	四、擔任各級幹部，怠忽職守者。
	五、言行不檢，情節輕微者。
	六、在校內或公共場所擾亂，不遵守公共秩序者。
	七、不愛惜公物或浪費水電，情節輕微者。
	八、校內騎、乘機車未戴安全帽或不按規定停放者。
	十一、未於規定地點張貼公告、海報或標語，有礙校園景觀，屢勸不聽者。
	十二、其他相當於以上各款情事者。
	一、對師長有不禮貌之言行者。
	二、欺侮同學或惡意攻訐者。
	三、破壞公物，情形輕微者。
	四、擅自毀損學校之佈告、公文者。
	六、校外行為不檢，有損校譽，情節輕微者。
	七、非住宿生未經允許擅自進入學生宿舍者。
	八、試場違規情節輕微者。
	九、冒用他人證件或將證件借予他人使用。
	十、侵犯他人智慧財產權，情節輕微者。
	十二、其他相當於以上各款情事者。
	一、蓄意破壞公物及設施，情節重大者。
	二、偽造或塗改文書及有效證件者。
	三、有酗酒滋事、賭博或其他不當之行為者。
	四、行為粗暴、打架鬥毆，聚眾滋事者。
	五、蓄意擾亂學校行政，妨害公務執行者。
	六、惡意批評或侮辱師長者。
	七、考試舞弊，經查屬實，情節嚴重者。
	八、不服糾正或懲罰，強詞奪理，企圖狡辯，態度橫蠻者。
	九、擅自發表不實言論，危及他人權益或有損校譽，情節嚴重者。
	十、利用網路從事非法行為或散播不實言論，經查證屬實者。
	十二、違反教育部校園網路及本校網路使用規範，經查證屬實，情節嚴重者。
	十四、其他相當於以上各款情事，經提報學生獎懲委員會審議通過者。
	一、有偷竊行為經查屬實者。
	第十二條  受留校察看學生之處理規定：
	二、留校察看期間該學期之操行成績概以六十分為基數。
	三、留校察看期間，如有記小過之處分者應予退學(畢業班學生當年能畢業而未滿一年者，得視其定期察看後之表現良好者)，申誡累計亦同。
	四、留校察看滿一學年能改過遷善表現良好，且操行分數達六十分以上者，即恢復其一般生之身份。
	七、留校察看撤銷之後，其操行成績恢復八十二分為基數。
	一、積滿三次大過者。
	三、學期操行成績不滿六十分者。
	四、考試時，託人代考或冒名頂替，情節嚴重者。
	七、參加校外非法組織或活動，危及學校、社會之安全與秩序者。
	九、符合本校學則應予退學規定者。
	一、獎勵：(一)嘉獎二次等於小功一次 (二)小功三次等於大功一次
	二、懲罰：(一)申誡二次等於小過一次 (二)小過三次等於大過一次
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